APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:
CHIEF DIRECTORATE: COOPERATIVE GOVERNANCE SUPPORT

CHIEF DIRECTORATE: COOPERATIVE GOVERNANCE SUPPORT
PURPOSE: TO MONITOR, SUPPORT AND EVALUATE THE PERFORMANCE
OF MUNICIPALITIES

FUNCTICNS:

1. Monitor anc support Municipal financial viaklity.

2. Moniter, suppert and evalsate performance of Municipalties,

3. Coordinate and provide institutional capaaty building inftiatives in Municipaldies

1 Chief Director (SL14)
1 Personal Assistant (SL7)

DIRECTORATE: MUNICIPAL FINANCE DIRECTORATE: MUNICIPAL PERFORMANCE MONITORING AND |

PURPOSE: TO MONITOR AND SUPPORT Municipal FINANCIAL VIABILITY EVALUATION

PURPOSE: TO MONITOR. SUPPORT AND EVALUATE PERFORMANCE OF | 01nECTORATE: MUNICIPAL INSTITUTIONAL CAPACITY BUILDING

FUNCTIONS: MUNICIPALITIES | PURPOSE: TO COORDINATE AND PROVIDE INSTITUTIONAL
1. Provide support to Municipalities on financial management and comglhance F T ) | CAPACITY BUILDING INITIATIVES IN MUNICIPALITIES
with related Legislations. c_w.o IONS: 7 .
2 Monitor Municipal financial sustainability. i :Ssnnoﬁasa.‘:‘" u«“n..ﬂ. Mbnw.etcu:o: ot K miies) pariosmace | FUNCTIONS:
3. Manage the implementaticn of Municigal financial support programmes and 2. Imglement the Municipal peformance moniofing framework. ., 1 Cocrdinate capacity assessments =
projects 3 Facili 2. Monitor and implement capacity building initative and frameworks.
4. Coordinate annual Municipal audits.  Fachitate subméssion of statulory reparts. {
5. Moaitor functionality of Municipal Pubic Accounts Committees 4. Develop Provincial Policy and Legislation for Local Goverment.

5. Monitor interventions in Municipalities in accordance with applicable legisiations, , SEE PAGE 4.3.3

wm.m .1,>nm wb.,_ - SEE PAGE 4.3.2
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APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:
DIRECTORATE: MUNICIPAL FINANCE

|
DIRECTORATE: MUNICIPAL FINANCE

PURPOSE: TO MONITOR AND SUPPORT Municipal FINANCIAL VIABILITY

FUNCTIONS:

1. Provide support to Municipalities on financial management and compliance
with related Legislations.

2. Monitor Municipal financial sustainability.

3. Manage the implementation of Municipal financial support programmes and
projects.

4. Coordinate annual Municipal audits.

5. Monitor functionality of Municipal Public Accounts Committees.

1 Director (SL13)

DISTRICT A: CAPRICORN | DISTRICT B: MOPANI DISTRICT C: VHEMBE DISTRICT D: DISTRICT E:

, WATERBERG SEKHUKHUNE
1 Deputy Director (SL12) |1 Deputy Director (SL12) | 1 Deputy Director (SL12)
2 Assistant Director (SL10) | 2 Assistant Director (SL10) | 2 Assistant Director (SL10) | 1 Deputy Director (SL12) | 1 Deputy Director (SL12)

1 Municipal Finance 1 Municipal Finance 1 Municipal Finance 2 Assistant Director (SL10) | 2 Assistant Director (SL10)
Practitioner (SL8) . Practitioner (SL8) Practitioner (SL8) 1 Municipal Finance 1 Municipal Finance
Practitioner (SL8) Practitioner (SL8)
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DISTRICT A :CAPRICORN

1 Deputy Director (SL12}
1 Assistant Dwector (SL10)
1 Monitoring & Evaluation Practitioner (SL8)

APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:

| DISTRICT B :MOPANI

*

1 Deputy Director (SL12)
1 Assistant Director (SL10)

1 Monitoring & Evaluaticn Practitioner (SL8)| 1 Monitoring & Evaluation Practitioner (SL8)

DIRECTORATE: MUNICIPAL PERFORMANCE MONITORING AND EVALUATION

DIRECTORATE: MUNICIPAL PERFORMANCE MONITORING
AND EVALUATION

PURPOSE: TO MONITOR, SUPPORT AND EVALUATE
PERFORMANCE OF MUNICIPALITIES

FUNCTIONS:
1. Pravide support on the implemantation of Municipal
performance

management sysiem and evaluation
2. Implement the Municipal peformance monitering framework
3. Facilnate submission of stalutory reporls
4. Develop Provincial Policy and Legislation for Local Goverment
5. Monitor interventions in Municipalities in accordance with
appicable legisiations

1 Dwector (SL13)

DISTRICT C :VHEMBE |

1 Deputy Director (SL12) v
1 Assistant Director (SL10)

o

| DISTRICT D :WATERBERG

| 1 Depuly Director (SL12)
1 Assistant Director (SL10)
| 1 Monitering & Evaluation Practitioner (SL8) 1 Monitoring & Evaluation Practiboner (SLE)

. DISTRICT E :SEKHUKHUNE
' 1 Deputy Director (SL12)
| 1 Asaistant Direclor (SL10)

No, of Posts: 18

PAGE 42.2

|

ﬁ
,
|
f
|
&
|



APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:
DIRECTORATE: MUNICIPAL INSTITUTIONAL CAPACITY BUILDING

DIRECTORATE: MUNICIPAL INSTITUTIONAL CAPACITY BUILDING
PURPOSE: TO COORDINATE AND PROVIDE INSTITUTIONAL
CAPACITY BUILDING INITIATIVES IN MUNICIPALITIES

1. Coordinate capacity assessments.
2. Monitor and implement capacity building initiative and frameworks.

1 Director (SL13)

_
“
_
FUNCTIONS: |
|

DISTRICT A: CAPRICORN DISTRICT B: MOPANI

- SR SR S— -

DISTRICT C: VHEMBE DISTRICT D: WATERBERG _ | DISTRICT E: SEKHUKHUNE

1 Deputy Director (SL12) 1 Deputy Director (SL12) 1 Deputy Director (SL12) 1 Deputy Director (SL12) 1 Deputy Director (SL12)
1 Assistant Director (SL10) 1 Assistant Director (SL10) 1 Assistant Director (SL10) 1 Assistant Directer (SL10) 1 Assistant Director (SL10)

1 Capacity Building Practitioner (SL8) | 1 Capacity Building Practitioner (SL8) | 1 Capacity Building Practitioner (SL8) | 1 Capacity Building Practitioner (SL8) _ 1 Capacity Building Practitioner (SL8)

-

HoD Signature

Date: 5544 er\

No. of Posts: 16 PAGE 4.3.3




APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:
CHIEF DIRECTORATE: DEMOCRATIC GOVERNANCE AND DISASTER MANAGEMENT

CHIEF DIRECTORATE: DEMOCRATIC GOVERNANCE & DISASTER
MANAGEMENT

PURPOSE TO COORDINATE INTERGOVERNMENTAL RELATIONS,
PUBLIC PARTICIPATION AND GOVERNANCE

FUNCTIONS:

1. Provide support to elections and govemance programmes

2. Coordinate the implementation of community development programmes,
3. Manage Provincial disaster management services.

1 Chief Director (SL14)
1 Personal Assistant (SL7)

DIRECTORATE: COMMUNITY DEVELOPMENT PROGRAMMES

DIRECTORATE: DISASTER MANAGEMENT & FIRE

PURPOSE:TO PROVIDE SUPPORT TO ELECTIONS AND | PURPOSE. TO COORDINATE THE IMPLEMENTATION OF | SERVICES

GOVERNANCE PROGRAMMES COMMUNITY DEVELOPMENT PROGRAMMES PURPOSE- TO MANAGE PROVINCIAL DISASTER |
MANAGEMENT SERVICES

FUNCTIONS: FUNCTIONS:

1. Provide support to municipalities on Public Particpation. | 1. Monitor and evaluate the implementation of community FUNCTIONS:

2. Faciltate Elections and Intergovemmental Relations.

davelopment programmes.

2. Coordinate special projects, campaigns and corporate support.
3. Ceordinate disseminabion of information through districts and
local co-ordinators.

4. Market and profile the work of CDWs in districts.

5. Provide support and monilor Municipalities to respend to
community Concems

SEE PAGE 4.4.1

|SEE PAGE 4.4.2

No. of Posts: 2
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1. Manage disaster nsk assessment and reduction

2. Manage Institutionzl capacity for disaster risk management.
3. Manage disaster response and recovery.

4. Manage and ccordinate fire services.

SEE PAGE 443
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APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:
DIRECTORATE: DEMOCRATIC GOVERNANCE

DIRECTORATE: DEMOCRATIC GOVERNANCE
PURPOSE TO PROVIDE SUPPORT TO ELECTIONS AND
GOVERNANCE PROGRAMMES

FUNCTIONS:
1. Provide support to municipalities on Pubkc Participation,
2. FaciMate Elections and Intergovernmental Relations,

1 Director (SL13)

SUB-DIRECTORATE: ELECTIONS & INTERGOVERNMENTAL CO-ORDINATION

SUB-DIRECTORATE: PUBLIC PARTICIPATION | PURPOSE: TO FACILITATE ELECTIONS & NTERGOVERNMENTAL RELATIONS
PURPOSE: TO PROVIDE SUPPORT TO MUNICIPALITIES ON PUBLIC
PARTICIPATION FUNCTIONS:
1. Co-ordinate and support Provincial and District IGR structures.
FUNCTIONS: 2. Manage the devolution and assignment of powers and functions.

1. Facilitate the establishment and monitor the performance of ward commitiees, | 3- Facilitate and co-ordinate Municipal grading. ; e
2. Provide co- ordination and support to ward councillors and ward committees. | - Monitor and support adherence to good governance practices in Municipalities.

i ; ; 5. Provide support the Municipal Dermarcation Board in the assessment of
3. Facilitate and manage the provincial ward commitiees support pregramme. A
4_ Provide support Mayoral and Councillor izimbizo. ‘ Zc_._.nvm_s_owo v:miwa. functions, ward deliminations and Municipal boundary
) 6. Provide support to Municipalilies to promote and manage international relatons.
1 Deputy Director (SL11) y \ locti |
5 Assistant Di r (SL10) 7. Provide support to the IEC during the election processes. v,
2 Admin Officer (SL7) |

1 Deputy Director (SL11)
5 Assistant Director (SL10)
1 Intergovernmental Co-crdinator (SL8)

1 Admin Officer (SL7)
Mo
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APPROYED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:
DIRECTORATE: COMMUNITY DEVELOPMENT PROGRAMMES

DIRECTORATE: COMMUNITY DEVELOPMENT PROGRAMMES
PURPOSE: TO COORDINATE THE IMPLEMENTATION OF COMMUNITY
DEVELOPMENT PROGRAMMES

FUNCTIONS:

1. Monitor and evaluate the implementation of community development
programmes.

2. Coordinate special projects, campaigns and corporate support.

3. Ceordinate dissemination of informalion through districts and local co-
ordinators.

4. Markel and profile the work of COWSs in districts,

5. Provide support and monitor Municipalities to respond to community
concems

1 Director (SL13)
2 Deputy Director (SL11)

DISTRICT A: CAPRICORN DISTRICT B : MOPANI DISTRICT C : VHEMBE DISTRICT D: WATERBERG | DISTRICT E: SEKHUKHUNE

—_— S Y O A OOASSS s Y TR Ee] AT e s =

SEE PAGE 4.4.2.1 SEE PAGE 4.4.2.2 SEE PAGE 4.4.2.3 SEE PAGE 4.4.2.4 SEE PAGE 4.4.2.5
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APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:
DISTRICT A : CAPRICORN

“ercwmxm

11 Local Coordinator (SL8)
122 CDW (SL6)

DISTRICT A: CAPRICORN

1 Assistant Director (SL10)

LEPELLE-NKUMPI
1 Local Coordinater (SL8)
30 CDW (SL8)

MOLEMOLE POLOKWANE
1 Local Coordinator Am_.s 1 Local Coerdinator (SL8)
16 CDW (SL8) 45 CDW (SL6)

Date: &oﬁ /9/R0
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APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:

DISTRICT B: MOPANI

DISTRICT B : MOPANI
1 Assistant Director (SL10)

BA-PHALABORWA | GREATER GIYANI GREATER LETABA
1 Local Coordinator (SL8) 1 Local Coordinator (SL8) | 1 Local Coordinator (SL8)
19 CDW (SL8) 31 CDW (SL6) 30 CDW (SL6)

HoD Signature S~

No. of Posts: 135

MARULENG

1 Local Coordinator (SL8) | 1 Local Coordinator (SL8)

14 CDW (SL6)

GREATER TZANEEN

35 CDW (SL6)

4
|
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APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:
DISTRICT C: VHEMBE

DISTRICT C : VHEMBE ]

1 Assistant Director (SL10) ‘

COLLINS CHABANE MAKHADO

_ ‘ MUSINA | THULAMELA |
1 Local Coordinator (SL8) 1 Local Coordinator (SL8) 1 Local Coordinator (SL8) 1 Local Coordinator (SLB8) _
13 CDW (SL6) 38 CDW (SL6) 12 CDW (SL6) 42 CDW (SL6) w
MEC Signature
Date: Nb
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APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:
DISTRICT D: WATERBERG

DISTRICT D: WATERBERG

1 Assistant Director (SL10)

BELA-BELA ) A LEPHALALE = MOGALAKWENA | MODIMOLLE/MOOKGOPONG | THABAZIMBI
1 Local Coordinator (SL8) | 1 Local Coordinator (SL8) = 1 Local Coordinator (SL8) 1 Local Coordinator (SL8) Z Local Coordinator (SL8)
09 CDW (SL6) _ 13 CDW (SL8) 32 CDW (SL6) 14 CDW (SL6) | 12 CDW (SL6)
\& 74
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APPROVED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:

DISTRICT E: SEKHUKHUNE

DISTRICT E: SEKHUKHUNE

1 Assistant O_SQQ 658
. e eee———————— - ac — — e e e ——
ELIAS MOTSWALEDI _ EPHRIAM MOGALE _ FETAKGOMO/TUBATSE
1 Local Coordinator (SL8) 1 Local Coordinator Amrs 1 Local Coordinator (SL8)
31 CDW (SL6) 16 CDW (SL6) 39 CDW (SL6)

MAKHUDUTHAMAGA
1 Local Coordinator (SL8)
31 CDW (SL6)
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PROPOSED ORGANISATIONAL STRUCTURE: DEPARTMENT OF COOPERATIVE GOVERNANCE, HUMAN SETTLEMENTS & TRADITIONAL AFFAIRS:

DIRECTORATE: DISASTER MANAGEMENT & FIRE SERVICES

DIRECTORATE: DISASTER MANAGEMENT & FIRE SERVICES
PURPOSE: TO MANAGE PROVINCIAL DISASTER
MANAGEMENT SERVICES

FUNCTIONS:

1. Manage disaster risk assessment and reduction.

2. Manage Institutional capacity for disaster risk managemen!.
3. Mangge disaster respense and recovery,

4. Manage and coordinate fire services.

1 Director (SL13)

SUB-DIRECTORATE: DISASTER- RISK
ASSESSMENT & REDUCTION
PURPOSE: TO MANAGE DISASTER RISK
ASSESSMENT AND REDUCTION

FUNCTIONS:
1. Ensure that all stakeholders compile

intergrated disaster nsk management plans.

2. Determine prionty risks areas.
3. Develop disaster risk reduction plans.
4. Implement and monitor disaster risk red

|

SUB-DIRECTORATE: INSTITUTIONAL CAPACITY &
INFORMATIONSERVICES
PURPOSE: TO MANAGE INSTITUTIONAL CAPACITY FOR

| DISASTER RISK MANAGEMENT.

FUNCTIONS:

1. Provide &n insttutional resource data base.

2. Co-crdinate mformation exchang 1 Stakehoiders,
3. Co-erdinate education, training and research in disaster

Ity

1 Deputy Directer (SL12)

2 Assistant Director (SL10)

4 Disaster Management Practibonar (SLB)
2 Admin Qtficer (SL7)

| nsk o nage

1 Deputy Director (SL12)

2 Assistant Director (SL10)
2 System Controller (SL8)
2 Data Processor (SL7)

2 Data Capturer (SL6)

SUB-DIRECTORATE: RESPONSE AND RECOVERY
PURPOSE: TO MANAGE DISASTER RESPONSE AND
RECOVERY

FUNCTIONS:

1. Implement a uniferm approach to the dissemination of
early warmings. ‘

2. Create guidelines and mechanism for the assessment,
classification, declaration and review of disasters.

3. Implemant all rehabilitation and reconstruction strategies
following & disaster in an intergrated and developmental
manner.

4. Establish standardised and regulated relief measures.

5. Co-ordinate intergrated and multi-agency response

__management.

1 Deputy Director (SL12)

2 Assistant Director (SL10)

2 Disaster Practidioner (SL8)

'SUB-DIRECTORATE: FIRE SERVICES COORDINATION

PURPOSE: TO MANAGE AND COORDINATE FIRE SERVICES

FUNCTIONS:

1. Conduct research, development and implementation of a
strategic fire services framework

2. Establish the development. implementation,
monitoring and evaluastion mechanism of National standards for
fire services.

3. Provide agvice to National, Provincial and Municipal structure
on fire Brigade Services issues

4. Implement fire servicescapacity building related processes and
establish a fire servicas infermation management system,

5. Appoint and regulate Category of Authorised Persons{CAPS).

1 Deputy Director (SL12)
1 Assistant Darector (SL10)
1 Fire Services Practitioner (SL8)

|
|
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